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WELL BEING POLICY
June 2006
Rationale
The community of St Michael’s recognises the significant role that Catholic schools play in the care of students, families and staff. This caring philosophy is an expression of faith, and should be evident in all facets of the curriculum and student well being activities. 

At St Michael’s school we believe that 
· each person in our school community require a strong sense of well-being, respect, belonging, security and communication opportunities to enhance their health and wellbeing

· any form of bullying is considered anti-social and unaccepted,

· emotional well being must be nurtured

· restorative processes must be practiced and in place. 

· fostering of high quality interpersonal relationships among teachers, students, parents and ancillary staff is a responsibility shared by everyone.

The following policies are to be viewed in conjunction with the School documents such as Vision and Mission statements and that all dimensions of well being are considered: physical, emotional, academic, social, spiritual and behavioural. 

Definitions 
· A school community consists of parents, students and teachers, ancillary staff.
· Health is a state of complete physical, mental and social well-being and not merely the absence of disease or infirmity (World Health Organisation) 
· Well-being is a contented state of being happy and healthy and prosperous (Wordnet, 2006). 
· Conflict can be defined as any interaction in which the participants have different goals ands perceive that the other person is inhibiting their ability to achieve this goal.

· Restorative Practise is an approach to the management of inappropriate behaviour. Key principles are – the problem is the problem not the person, focus on making amends, forgiveness takes time, both parties are involved in repairing the harm and negative incidents can be used constructively. Students will be encouraged to set personal goals related to the incident.
· Self management is when the students can manage their own behaviour through intrinsic means.
· Method of Shared Concern is a strategy to use when students are experiencing bullying behaviour. It is administered by the classroom teacher and monitored by the whole school staff. It involves an agreement from the person/s administering the bullying behaviour to providing a safe place for the person who is experiencing th bullying behaviour.
· Bullying behaviour  is when someone, or a group of people, who have more power at the time deliberately/consistently/ intentionally upsets or hurts another person, their property, reputation or social acceptance on more than one occasion. ( Safe Schools are Effective Schools)

Strategies

Our wellbeing approach will entail four areas:

1. Primary Prevention - The broadest area of activity, relating to the Whole School Community. The task is to build belonging and promote well-being. Example: Curriculum that supports language of optimism. 

2. Early Intervention - A substantial area of timely activity for students identified at risk, anxiety. The task is to strengthen coping and reduce risk. Example: Providing school-based counselling service.
3. Intervention - Involving a range of student support services for a smaller number of students with serious problems, sexual abuse. The task is to access support and provide treatment. Example: School liaison with outside support agencies.
4. Restoring Wellbeing – supporting people to repair the negative consequences to positive consequences.

St Michael’s believe that they can offer support and provisions in all areas of the wellbeing to the school on the:
· community level

· family, 

· school 

· and individual.

Aims of Student Wellbeing program
Based on our fundamental beliefs about wellbeing, we aim to:

1. develop positive relationships and connectedness among teachers, students, and parents.

2. provide coordinated and supportive organisational structures
3. develop a positive school climate 

4. accept consequences of one’s behaviour based on the rights and responsibilities of self and others.

5. promote values and principles for Christian living.

6. provide an inclusive approach to teaching and learning.

7. develop a partnership of cooperation between family and school.

8. provide networks of care within school and in the wider community.
Implementation :

Therefore taking into consideration our rationale and aims we provide:

Programs

· Prep orientation including kinder visits.

· Buddy program - Prep and Year 6

· Whole school Values Education -Transition program for Year 6 

· Optimistic Thinking program 
· Emotions Management 

· Curriculum Programs – focused on the development of the individual

· Social skills program
· Inquiry-based Learning
· Creating a Learning Community beginning of the year

· Nutrition education
· Physical Education – two hours a week, includes upper school interschool sports term 1 & 2, swimming and bike education.

· Camping experience for year 5/6

· Public speaking
Practises

· Students involved in developing playground, assembly, excursion and classroom behaviour expectations
· Class meetings to discuss current school issues

· Regular classroom newsletters

· Whole school assemblies fortnightly
· Brief school gathering after each play

· School uniform

· Meditation

· Leadership opportunities for students, school captains, SRC, sports captains roles
· Past student involvement in school activities

· Parent Support Group meetings

· Support students in self discipline

· Realistically high expectations in behaviour 

· Opportunities for spirituality    1. Whole School Prayer
2. Annual Twilight Mass
3. Easter Paraliturgy
· Home Mass - Sacramental

· Supportive teaching strategies – open-ended activities

· Regular Quiet &/or Prayer time

· Individual awards presented at assembly once a term to enhance positive regard.

· Opportunities for evaluation and communication about progress

· Self reflection and assessment opportunities

Organisational structures

· PLT meetings in Numeracy & Literacy to address needs of students
· POL team meetings fortnightly
· Weekly staff meetings for curriculum areas 
· Student welfare support available to school community from Camcare and SFYS
· Community Support Services available for extra needs, 
· Teacher available for one on one communication with parents and students
· Parent Support Group ( PSG) met fortnightly

· Parents and Friends Auxillary (PFA) met monthly

· Student Representative Council met fortnightly

· Line up altogether after each play

· School Advisory Council (SAC) met monthly
Evaluation of policy and practices
This policy will be reviewed biannually or when changes are necessary.

Evaluation of aims

Achieved through:
Pre and post assessment for units of work




Playground audits

Social skills checklists 




Anecdotal records




Observations

Reports 

Self reflection/goal setting

Class meeting agendas/minutes

Review data regularly
SRC minutes

Students’ achievements in newsletters

School Development Plan Survey results

Students’ assessment results

5 year plan

2003 

Introduce whole school Healthy Relationships program.

Update school student self-discipline process.

Continue liaison with CEO Pastoral Care unit for programs and staff support.

Train coordinator in Student Welfare.

2004


Emotions management program developed for school community.

Evaluate and adjust wellbeing programs.

Continue the momentum of the programs.

Police in Schools program implemented.

Class meetings implemented in all year levels.

Pilot school for National Safe Schools Project

2005

Positive parenting program – Emotions Management
Continue the momentum of the current wellbeing programs.

Restorative practices introduced

National Safe School

2006

Review program and practices.

Continue the momentum of the current wellbeing programs.

Optimistic Thinking programs introduced
Upper school student’s playground engagement

Develop two year plan for integrated units related to wellbeing
2007

Engagement of students
Review bullying behaviour

Whole school Sex Education program planned
Documenting playground activities on to Nforma

Grief and Loss training

Staff Professional Development in mediation methods for selves and students.

2008
Bully Busters and Stop Think Do training







Reviewed by current staff, SAC & Parents 
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